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From the Director

As I sit down to write this article, rain is pouring down
outside my window here in the Little Rock State Office.
While the rain will be a welcome relief in much of the
state, it will also force an unwelcome pause in what
has been a busy harvest season. This has been a challeng-
ing year for our row crop producers. Excessive rainfall
that delayed planting this spring across most of the state
was followed up with hot, dry weather throughout the
latter half of the growing season. Despite the challeng-
es, yields appear to be generally good, though not great
relative to recent trends (with soybeans being a notable
exception: USDA forecasts a record state average yield
for soybeans this year of 56 bushels per acre).

It is remarkable to me — having spent most of my career
closely following acreage, yield, and price data on our

major crops — how much more resilient to environmen-
tal stress our crop production systems have become over
the years. This, of course, is a testament to the skill and
hard work of our farmers. But those of us in Coopera-
tive Extension, and the Land-Grant University system
generally, have played a major role in developing and dis
seminating the tools and information that have support-
ed that resilience. I am afraid that in coming months, we
will need to be focused on what we can do to support the
resilience — not of our crop yields — but of our farmers,
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their families, and their communities. This year is
shaping up to be the fourth consecutive year of very low
or negative margins for many producers of our major
commodity crops. If you are in the Delta or have spent
any time at all there in the last few months, you know
that tensions are high in the farming community.
After this harvest wraps up, many families will be
making very difficult decisions about how, or even if,
they can continue farming. You may feel like any help
you could give to someone facing that situation might
seem inadequate. I can relate to that sentiment, but it
is not true. Sometimes, the most important thing you
can do for someone is to let them know they matter,
to their families and communities, irrespective of
their present circumstances. Letting the farmer know
that he or she is more important, more valuable than
their farm can make a world of difference in how they
see their situation. We can all do that.

Over the last couple of weeks, Brittney Schrick in the
FCS department has sent out links to a number of
resources related to recognizing and appropriately
responding to the signs of farmer stress. This is a great
resource for all of our agents and specialists who work
with farmers day in and day out. You may end up mak-
ing an impact on someone’s life that can’t be measured
in bushels or pounds. B
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Sowing Seeds of
Excellence: Welcome U

SOWING

SEEDS f
= EXCELLENCE

New extension employees were welcomed aboard at
the Sowing Seeds of Excellence: Welcome U event on
Sept. 10 at the Little Rock State Office.
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CPED professional development specialist Steve
Siegelin greeted attendees and introduced new em-
ployees. Extension Director Dr. John Anderson shared
extension’s history and foundation, emphasizing the
land grant system and extension’s role in communities
and the U of A System.

New employees were then divided into four
tour groups led by iLEAD alumni Jesse Bocksnick,

Genean Butler, Rebecca Simon and Leigh Ann Bul-
lington. Participants visited Communications, CPED,
4-H, FCS and ANR. After a fajita lunch, participants
visited the Expo booths, featuring more than 15 exten-
sion benefits providers and departments.

Peer-to-peer groups led by extension staft were the
highlight of the afternoon. Participants commented
on how much they enjoyed the event and appreciated
being able to tour the building and see where various
departments were located.

4-H Instructor Allison Harman led an Extension Quiz
activity by using her Quiz Bowl game. Fun and laughter
abounded as the four tour groups vied to punch the
buzzer the fastest. The winners received a goodie bag
filled with chocolates.

The next Welcome U event is May 20, 2026. B

Arkansas County EHC
Delivers Dignity Bibs to
Arkansas Veterans Hospital

The Extension Homemaker’s mission is to empower individuals and
families to improve their lives through continuing education, lead-
ership development, and community service. That's why the Arkan-
sas County Extension Homemakers are always looking for another

community service project! This summer’s project

was Dignity Bibs, a clothing protector upcy-

cled from button-down shirts, designed as

a stylish alternative to a standard adult bib.

EHC members cut out more than 40 dignity E
bibs at the first workshop and began sewing.

At the second workshop, they finished sewing

and pressing the dignity bibs to be delivered

to the Arkansas Veterans Hospital. B

ARKANSA

S

The Arkansas County Extension Homemaker's group
that worked on the Dignity Bibs project.
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Beginning Farmezrs

Learn Conservation

Practices

Dozens of beginning farmers from across the state received
training in August on implementing natural resource con-
servation practices in collaboration with staff from their
respective county extension offices and the Community;,
Professional, and Economic Development unit.

Trainings were offered at the Little Rock State Office,
Southwest Research and Extension Center (Hempstead
County), the University of Arkansas Community College
Batesville (Independence County), and in Washington,
Pope and Greene counties.

Crop, Soil & Environmental Science program associates
Lee Riley and Eric Simon facilitated the workshops, with
each training tailored to the needs and interest of attend-
ees. Horticulture instructor Taunya Ernst led a session on
high tunnels and urban agriculture. Dr. Amanda Perez,
associate professor of food systems and extension food
safety specialist, led a session on produce safety, and
Brady Rhodes, Farm Service Agency county executive
director for Hempstead, Nevada and Clark counties,
discussed farm creation and program eligibility.

John Pennington, extension water quality educator,
talked about water resource conservation practices, and

Chandler Arel, soil and water conservation instructor,
led a session on soil conservation.

Dr. Mike Daniels, Distinguished Professor in Crop, Soil
& Environmental Science, also led a presentation on soil
and water conservation practices. Dr. Ryan Loy and Dr.
Jason Davis provided introductions to farm economics,
and spray drones and remote sensing, respectively.

In addition, mentor farmers at each training shared their
story and participated in a panel discussion with UADA
and Natural Resources Conservation Service personnel.

These trainings ensure both new and experienced farm-
ers have a network of colleagues and experts to call on to
help support their agricultural business. B

Monday, December 1

Extension Employee Conference




Craighead County Extension, A-State

Partner to Create

Teaching Garden

Arkansas State University’s Child Development and
Research Center has a new teaching garden thanks to
the cooperative effort between the Craighead County
Extension Office, A-State and Home Depot.

Jonesboro Mayor Harold Copenhaver assisted A-State
students with the ribbon cutting ceremony. Craighead
County Extension staff built the raised beds and pro-
vided expertise in planting and maintaining the vege-
tables and herb gardens. The gardens encompass areas
of learning such as math, science, and literacy. Students
watched seeds transform into plants and observed flow-
er and fruit formation. The garden also provided fresh
ingredients for meals, including lettuce for sandwiches,
tomatoes for homemade pizza sauce, and slices of cu-
cumber for finger foods. The garden also gave students
a chance to taste foods they may never have tried before

such as basil, chives, arugula, or even a fresh cherry
tomato. The students were responsible for caring for the
garden by weeding, water, and harvesting. B

COMMUNICATIONS ¢

How to Get Stuff Printed
Publications: Our Pubs database contains more than
1,500 fact sheets and other publications.

To search the Database and place publication orders
visit pubs.uada.edu.

For printed items: (not Publications): Email
printshop@uada.edu to request a quote. Printed items
include brochures, flyers, post cards, and anything
not in the ordering system. The Comms Design Team
provides design work.

Large-format items: These are printed in the Com-
munications Media Production Center (a.k.a. The
Sign Shop) in the Communications Suite (first floor
of LRSO). If you need any of the following, contact

Chris Meux, cmeux@uada.edu.
Signs (demonstration, event and office)
Posters (paper, fabric and foamboard)
Displays (x-stand, tri-folds and retractable)
Stickers (round, square and die cut)
Banners (paper, fabric and vinyl)

Request a quote for signs, displays, and banners here:
https://uada.formstack.com/forms/media cost.

Who to Call:
Design Questions: Chris Meux - cmeux@uada.edu or
Julie Thompson - jathompson@uada.edu

Publication Questions: Oliver Williams — owilliams@
uada.edu or Emily Davis - edavis@uada.edu. B



https://www.uaex.uada.edu/publications/default.aspx
https://uada.formstack.com/forms/media_cost

ILEAD IV Graduation

by Ali Ubeyitogullari

Dr. Steve Siegelin warmly welcomed attendees to the grad-
uation ceremony held at the University of Arkansas System
Office. The event brought together members of iLEAD
Cohorts IV and V, marking a significant milestone in their
leadership journey. The ceremony began with presentations
from Cohort IV alumni, who showcased their impactful
leadership service projects. Read about the projects pre-
sented here.

ILEAD Cohort V

Day One by Samanatha Barker

Day one of iLEAD Cohort V kicked off with energy and an-
ticipation at the C.A. Vines Arkansas 4-H Center. We dove
into leadership styles and characteristics, guided by insights
from our administrators and colleagues. Curiosity buzzed
around the results of our KAI Inventory, taken the week prior,
and a newfound love of scented markers. Read details here.

Day Two by Tyler Caston

Thursday, August 14, 2025, was Day Two of the iLEAD V

seminar. This would be a day of learning about one another,
discovering how to work together, and overcoming chal-

lenges. But first, we started with a tour of the 4-H Center.
Read details here.

Day Three by Rachel Chaney

On day three of our first in-person iLead seminar, we began
at the state office of the Arkansas Cooperative Extension
Service, continuing our exploration of self-awareness and

iLEAD Cohort V members gather for their first seminar of the year.
Pictured left to right: Samantha Barker, Brandon Wodka, Spring Sneed,
Tyler Caston, Rachel Chaney, Adam Willis, Lacie Rothrock, Rita Watson,
Marla Lane, and Betty Wingfield.

LEADERSHIP LOG L,

|

different perspectives. Dr. Carrie Stark

led our group through the True Colors Personality As-
sessment. We participated in a paper folding activity and a
“Would You Rather” game to break the ice and explore how
everyone has a unique perspective. The game sparked en-
gaging discussions about choices like flying versus breathing
underwater, dressing up versus being casual, and surviving
a vampire, werewolf, or zombie apocalypse scenario. Read
details here.

Leadership Lunch & Learn (LLL)

by Kayla Machen

In a recent Leadership Lunch and Learn session, Dr. Lau-
ren Ledbetter Griffith, University of Georgia, shared key
insights from James Clear’s book "Atomic Habits," showing
just how much tiny, consistent changes lead to remarkable
results in both our personal and professional lives. Read the
details here. Watch the recording here.

Register for the next LLL, "When Everyone Leads: How the
Toughest Challenges Get Seen and Solved" by Ed O’Malley
and Julia Fabris McBride, reviewed by Karl Bradley, Exten-
sion Foundation. Register here.

Ag-tech Career Exploration (ACE)

Applications for the Ag-tech Career Exploration (ACE)
program are open. ACE introduces high school students
(ages 16-19) to advanced technologies in agriculture. The
program includes:

+ Introduction to cutting-edge technology

+ Four in-state study tours

+ International study tour

» Hands-on project

«  Most expenses paid

It is designed for students interested in pursuing careers
that utilize agricultural technology such as drones, sensors,
food genetics, and robotics. Through tours in Arkansas and
abroad participants learn about the benefits of agricultural
technology. Applications close on October 30, 2025, at
noon. Read details here.

Note: There are opportunities for County Extension Agents
to participate in the study tours as well. Applications due
December 13, 2025. For more information contact Kayla
Machen, kmachen@uada.edu. Apply here.


https://www.uaex.uada.edu/business-communities/ced-blog/posts/2025/august/ilead-iv-graduation.aspx
https://www.uaex.uada.edu/business-communities/ced-blog/posts/2025/august/ilead-v-day-one-where-learning-to-lead-begins.aspx
https://www.uaex.uada.edu/business-communities/ced-blog/posts/2025/august/ilead-v-day-two-excel-teambuilding.aspx
https://www.uaex.uada.edu/business-communities/ced-blog/posts/2025/august/ilead-v-day-three-personality-graduation-tours.aspx
https://www.uaex.uada.edu/business-communities/ced-blog/posts/2025/september/leadership-lunch-and-learn-atomic-habits.aspx
https://www.youtube.com/watch?v=tJz_Vq6uaNo
https://uada.zoom.us/webinar/register/WN_rWcYp2JfRSaTenIAlW9kEw#/registration
https://www.uaex.uada.edu/farm-ranch/special-programs/Education_in_Agriculture/ag-tech-career-exploration.aspx
https://forms.office.com/oidcLogin?IdentityProvider=aad&ru=https%3A%2F%2Fforms.office.com%2FPages%2FDesignPageV2.aspx%3Fsubpage%3Ddesign%26id%3DT5VNF15Yw0CuHAGtpfJnI5fxIesAcO9GkVYwOYRVJSNUNTRIWlRKRDNVNkw5N0Q4RTlZRTEyVkozVC4u

Tech Corner

Windows 11
Upgrade Project

Phase 3 of the Windows 11 upgrade deployment is
now complete. All eligible devices should have received
the Windows 11 update. If your device has not been
upgraded to Windows 11, please contact the Help Desk
for assistance at https://services.uada.edu.

Microsoft Support for Windows 10

Ends in October

After Oct. 14, 2025, Microsoft will no longer provide

software updates, security patching, or technical assis-
tance for Windows 10. If the computer is not capable of
the upgrade, it will need to be replaced. If you need to
order a new computer, fill out the Computer Purchasing

Request form.

October is Cyber-
security Awareness

Month: Stay Safe
Online

October is Cybersecurity Awareness Month, and
we’re joining the global effort to help everyone “Stay
Safe Online.” This year, we’re highlighting the Core 4
simple steps everyone can take to protect themselves:
use strong passwords, turn on multifactor authentica-
tion, update your software, and recognize and report
scams. Cybersecurity doesn’t have to be intimidating.
Small actions make a big impact.

Throughout October, Division Information Technology
Services will be sharing cybersecurity tips and hosting
virtual events to help you stay informed and secure.

About Cybersecurity Awareness Month
Even amidst large-scale data breaches and cyberattacks,
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Cybersecurity Awareness Month reminds everyone
that there are simple, effective ways to keep yourself
safe online, protect your personal data, and ultimately
help secure our world.

Zoom Pro Tip - Secure
Your Zoom Meetmgs

During Cybersecurity Awareness
Month—and every month—it's im-
portant to keep your Zoom meetings
secure by following a few simple rec-
ommendations for your account and
meeting settings. Using features like
meeting registration and the waiting
room can significantly enhance your
meeting security.

For more details, visit our knowledge base article:
“Securing Zoom Meetings Settings.” Explore essential
Zoom security features, review pre-meeting and in-meet-
ing controls, and discover best practices for mitigating
risks from potential disruptions.

For additional training, log into the Zoom Learning
Center and complete the course “Zoom Security Basics.”
You'll earn a Zoom Security Champion badge upon
completion.

Hump Day Hacks

Hump Day Hack resources can be found
on the Hump Day Hacks Resource page
in Team Dynamix. August’s hacks in-
cluded Microsoft Forms, data validation
to create a drop-down list in Excel, using tab groups
in Microsoft Edge, removing backgrounds from pho-
tos in PowerPoint, and changing your view order in
Zoom meetings and webinars. The next Hump Day
Hacks is Oct. 22. Register Now. B

2025 TECH TUESDAYS WEBINARS

Have you missed any past Tech Tuesday webinars or want to join future webinars? Check out the recordings and other resources on
the Tech Tuesday Blog page. More Tech Tuesday topics coming soon! Did you miss September’s Email Marketing Made Easy — Get-

ting Started with Constant Contact Tech Tuesday? Check out the recording and resources.


https://services.uada.edu/TDClient/33/Portal/Requests/ServiceDet?ID=76
https://login.microsoftonline.com/174d954f-585e-40c3-ae1c-01ada5f26723/saml2?SAMLRequest=fZLNbsIwEIRfJfI9cRISEiyCRMuhSLRFQHvopTL2plhybOp1Crx9Ayn9ufRqz87sfPYYeaP3bNr6nVnBewvog2OjDbLLRUVaZ5jlqJAZ3gAyL9h6er9gaRSzvbPeCqtJMEUE55U1t9Zg24Bbg%2FtQAp5Wi4rsvN8joxT7M4xaLnkEsqXrndpurQa%2FixAtPRundPm43pBg1m2iDD97%2Fjho%2B6ZM1CjhLNraW6OVgUjYhiZFJkd5Vod5mUOYxWIQckhEGCddVl6nwyId0HOllATzWUVey7zIMjksuZQyl1AXcbmVMhuIMq6TDOJOhtjC3KDnxlckjdM8jEdhOtokBRsMWV68kGD5ReBGGanM2%2F%2B4tr0I2d1mswz7ms%2Fg8FKxE5DJ%2BLwhuwS7X8%2Fwvy2%2FsieTK6fD4RB54I08dXJ1vBDCb9Zj%2Biumz9yzh853PltarcQpmGptD7cOuIeKJIRO%2BpG%2F%2F2TyCQ%3D%3D&RelayState=cookie%3A1759167417_345f
https://login.microsoftonline.com/174d954f-585e-40c3-ae1c-01ada5f26723/saml2?SAMLRequest=fZLNbsIwEIRfJfI9cRISEiyCRMuhSLRFQHvopTL2plhybOp1Crx9Ayn9ufRqz87sfPYYeaP3bNr6nVnBewvog2OjDbLLRUVaZ5jlqJAZ3gAyL9h6er9gaRSzvbPeCqtJMEUE55U1t9Zg24Bbg%2FtQAp5Wi4rsvN8joxT7M4xaLnkEsqXrndpurQa%2FixAtPRundPm43pBg1m2iDD97%2Fjho%2B6ZM1CjhLNraW6OVgUjYhiZFJkd5Vod5mUOYxWIQckhEGCddVl6nwyId0HOllATzWUVey7zIMjksuZQyl1AXcbmVMhuIMq6TDOJOhtjC3KDnxlckjdM8jEdhOtokBRsMWV68kGD5ReBGGanM2%2F%2B4tr0I2d1mswz7ms%2Fg8FKxE5DJ%2BLwhuwS7X8%2Fwvy2%2FsieTK6fD4RB54I08dXJ1vBDCb9Zj%2Biumz9yzh853PltarcQpmGptD7cOuIeKJIRO%2BpG%2F%2F2TyCQ%3D%3D&RelayState=cookie%3A1759167417_345f
https://services.uada.edu
https://login.microsoftonline.com/174d954f-585e-40c3-ae1c-01ada5f26723/saml2?SAMLRequest=fZJLb8IwEIT%2FSuR74sTBPCyCRMuhSH0gQnvopXKSDVhybOp1SvvvG0hp6YWrPfvNzthTlI3ei3nrd2YN7y2gDz4bbVCcLjLSOiOsRIXCyAZQ%2BFLk84d7waJY7J31trSaBHNEcF5Zc2sNtg24HNyHKuF5fZ%2BRnfd7FJRif4ZRKysZQdXSfKeKwmrwuwjR0iOY0dVTviHBottEGXlk%2FhG03SoTNap0Fm3trdHKQFTahiajQTXhgzrkYw7hIC7TUEJShnHSefGaDUcspcdIjATLRUbeCj4oZFKNZBHHPGU8TtkE%2BDCp6mFd1%2Bm4kyG2sDTopfEZYTHjYTzugJuEiZQJNnolweqngRtlKmW21%2BsqehGKu81mFfYxX8DhKWInILPpcUNxMnYXz3AdK8%2Fdk9m5p8PhEHmQTfXVydXnqSH87XpKL2x6z7147LjLxcpqVX4Fc63t4daB9JCRhNBZP%2FL%2Fn8y%2BAQ%3D%3D&RelayState=cookie%3A1754051547_294c
https://login.microsoftonline.com/174d954f-585e-40c3-ae1c-01ada5f26723/saml2?SAMLRequest=fZJLb8IwEIT%2FSuR74sTBPCyCRMuhSH0gQnvopXKSDVhybOp1SvvvG0hp6YWrPfvNzthTlI3ei3nrd2YN7y2gDz4bbVCcLjLSOiOsRIXCyAZQ%2BFLk84d7waJY7J31trSaBHNEcF5Zc2sNtg24HNyHKuF5fZ%2BRnfd7FJRif4ZRKysZQdXSfKeKwmrwuwjR0iOY0dVTviHBottEGXlk%2FhG03SoTNap0Fm3trdHKQFTahiajQTXhgzrkYw7hIC7TUEJShnHSefGaDUcspcdIjATLRUbeCj4oZFKNZBHHPGU8TtkE%2BDCp6mFd1%2Bm4kyG2sDTopfEZYTHjYTzugJuEiZQJNnolweqngRtlKmW21%2BsqehGKu81mFfYxX8DhKWInILPpcUNxMnYXz3AdK8%2Fdk9m5p8PhEHmQTfXVydXnqSH87XpKL2x6z7147LjLxcpqVX4Fc63t4daB9JCRhNBZP%2FL%2Fn8y%2BAQ%3D%3D&RelayState=cookie%3A1754051547_294c
https://login.microsoftonline.com/174d954f-585e-40c3-ae1c-01ada5f26723/saml2?SAMLRequest=fZJLU8IwFIX%2FSif7Nm3ow2YoMygLmfHBCLpw44T0VjKTJpibCvx7CxXFjbtMcnLOPV8yRtHqLZ92fmOe4KMD9MG%2B1Qb56aAinTPcClTIjWgBuZd8Ob2%2F4yyK%2BdZZb6XVJJgigvPKmhtrsGvBLcF9KgnPT3cV2Xi%2FRU4pDnsYdaIWEdQdXW7Uem01%2BE2EaOnRmNHF43JFglk%2FiTLi6PnroO27MlGrpLNoG2%2BNVgYiaVuaFGldZmkTZlcZhGksR6GARIZx0mdlDcsLNqLHSowE81lF3qAsQGY1lCxvEhDrNO1XMTRZLrO8gLyXIXYwN%2BiF8RVhMcvCuAxZuUoKPhrxlL2SYPFN4FqZWpn3%2F3GtBxHy29VqEQ41X8DhqWIvIJPxcUJ%2BCnYXz%2FC%2FrTizJ5Mzp91uF3kQbX3o5Wp%2FIoQ%2FrMf0ImbI3PKH3nc%2BW1it5CGYam13Nw6Eh4okhE6GK3%2F%2FyeQL&RelayState=cookie%3A1759167222_d139
https://learning.zoom.us/learn/course/69/zoom-security-basics?generated_by=931585&hash=08e658547df2b125a71e64504ad87e156215646a
https://login.microsoftonline.com/174d954f-585e-40c3-ae1c-01ada5f26723/saml2?SAMLRequest=fZJLT8MwEIT%2FSuR7YsdNKLGaSqU9UIlHRQsHLshxNq0lxy5eh8K%2FJ20ojwtXe3Zm57MnKFuzF7Mu7OwDvHaAIXpvjUVxuihJ561wEjUKK1tAEZRYz25vBE%2BY2HsXnHKGRDNE8EE7O3cWuxb8GvybVvD4cFOSXQh7FJTicIZJJ2uZQN3R9U5XlTMQdgmio0djTlf36w2JFv0m2sqj54%2BDcVttk1Yr79A1wVmjLSTKtTQdZ3WRZ02cX%2BYQZ0yNYgmpilnaZ%2BUNvxjzET1W4iRaLkryMmaSZQDVCJqaQcqhkEUFl7xRec1YlvUyxA6WFoO0oSSc8TxmRcyLTToWo0zw9JlEqy8CV9rW2m7%2Fx1UNIhTXm80qHmo%2BgcdTxV5AppPjhuIU7H89w%2F%2B28syeTM%2BcDodDEkC29Ucv1%2B8nQvjNekJ%2FxQyZe3HX%2By4XK2e0%2BohmxrjD3IMMUJKU0Okw8vefTD8B&RelayState=cookie%3A1759167261_c439
https://uada.zoom.us/meeting/register/tJ0qf-moqjIjHtOOZKVJ1QoMJd7i_DV0Vf8u#/registration

Workday Support
Services Update

Workday Support Services has launched a streamlined
absence request experience that makes it easier for
employees to request time off or leave — whether on

desktop or mobile.

You will continue using the Absence app to view
balances and submit requests. When selecting Request
Absence, you will now see a simplified calendar where
you can choose one or more days and click Continue
to initiate your request. After selecting the Type of
Absence, additional fields will appear to complete the
request. Submissions will follow the existing approval
process for each campus.

For those with permission to enter time off or leave on

behalf of others, a Request on Behalf Of link will be
available at the top of the calendar.

The Correct My Absence option will be replaced with
Manage Absence.

On another note: When entering Annual Time Off
you are not required to pick a REASON from the drop
down. If one of the reasons from the drop down does
NOT apply to your time off, leave this blank. You can
enter a comment for your supervisor if you need to.

DO NOT select ADA-Annual unless you have been
previously approved for this type of leave through the
Office of Program and Employment Compliance. B

Food Processing
Sanitation & Listeria
Prevention Workshop

Food industry leaders from 10 states attended a Food
Processing Sanitation and Listeria Prevention Workshop
hosted by UADA Poultry Extension Aug. 12-14 at the
state office.

Participants came from Arkansas, Georgia, Illinois, Kan-
sas, Kentucky, Minnesota, North Carolina, Oklahoma,
Tennessee and Virginia to learn about preventing listeria,
which can cause foodborne illnesses and death. Prevent-
ing listeria in processed foods is one of the top priorities
of the USDA and FDA. The food industries represented
included chicken, turkey, beef, rice, produce, packaged
meals, sanitation interventions, and lab technologies.

6

Participants take a group photo at the
Sanitation & Listeria Workshop.

Bill Potter, extension specialist for poultry food safety and processing, coordinated the training team, which included
staff from UADA, ChemStation, Fortrex, Vincit Group, and HCG Consulting. The team conducted interactive
role-play exercises to help participants understand listeria prevention strategies. B
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Gln City 4-Hers

Create Mini Library,

Donations Pouring In

Lots of work in July and
August paid off for Gin City
4-Hers who dedicated the
Reading Patch Mini Library
in Gin City at a Sept. 16
reception. Attendees were
treated to a book signing by
local children’s author Shelby
Thompson, who gave copies
of “Freddie Finds His Glow” to
attendees.

Gin City 4-H received a grant
from the Arkansas 4-H Alum- BTN O
ni Association to establish the

mini library at Gin City Parts & Café, in the unin-
corporated farming community of Gin City west of
Bradley in Lafayette County.

‘(L to R) Lafayette (ounty 4H members B|IIy D |
Lena D., Sunnie D. and Adryianna B. officially cut the |
ribbon on The Reading Patch.

After cleaning the sight, the
group painted a mural on the
building. Multiple coats of
paint were applied over sev-
eral nights. After the library
itself was built, the 4-Hers
transplanted plant donations
to the existing flower bed.

. Book donations have poured
| in! The group plans to rotate
different books in and out of
the library every few weeks.
A plan is being developed

to have community events

featuring the library, and Thompson promises to
visit again once his four books in process have been
published. B

Benefits Corner
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Wellness Program Reminders and Important Dates
for 2024-2025 Plan Year!

For employees who are enrolled in the UMR medical plans
and opted in to UMR’s 2024-2025 annual Live Well Re-
ward$ wellness program, all unused accrued points will be
forfeited at the end of the plan year (Sept. 30, 2025), and
no points will roll forward into the 2025-2026 plan year.

You can redeem your existing points for your choice of
digital or physical gift cards, popular merchandise, travel
vouchers and more through Online Rewards. Visit umr.com
to review details on the wellness activities and incentives.

If you have questions pertaining to the wellness program
or your rewards, contact UMR at 800-826-9781 or visit
umr.com. Your Benefits Team does not have access to
your wellness point balance.

Open Enroliment is Coming Soon!

Additional Information will be provided over the next
few weeks. Please make sure your address is correct in
Workday!

To check your address in Workday:
1. In workday view your profile page
2. Click on Contact on the left of the page in blue
3. Check your home address

To correct your address in Workday:
1. Click on the Edit button and Change My Home
Contact Information
2.Under Address click on the pencil
on the right to change
3. Change address and submit

For questions regarding your overall benefits,
email yourbenefits@uada.edu. B
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Grants & Contracts 7

PROJECT TITLE A‘\Axgl:!h?T | GRANTING AGENCY
Evaluation of Safeners to Enable New Herbicide or Uses in Wheat 7,500.00 Bob Scott Wheat Promotion Board
ED‘:;I;' ::ir:';:: ir\'lli:\r:kizr;al\:anagement of Winter Wheat Grown for 10,000.00 BroncFinch Wheat Promotion Board
Sustainable Agriculture Research and Education (SARE) 79,814.00 Dan Quadros 5] ofdGaetti);gi,al:ce.search S
Pest Management using recommended Wheat Varieties 5,716.00 Jason Kelley Wheat Promotion Board
Arkansas Wheat Verification 14,500.00 Jason Kelley Wheat Promotion Board
Lead to Change Foster Care Project 2,000.00 Jessica Street National 4-H Council

Centers for Disease Control &

Arkansas High Obesity Project (ArHOP) YR 3 780,000.00 | Jessica Vincent Prevention (CDC)

NWARPC Urban Stormwater Program - Siloam Springs
Addition

Northwest Arkansas Regional Plan-

5,039.00 Katie Teague . o
ning Commission

Cultivating A Greener Tomorrow Through Smart University of Arkansas at Pine Bluff

40,900.29 Mike Daniels

& Substantial Agriculture (UAPB)

Hypobaric Experiments Using Chicks 12,500.00 Sara OrI:Jn\n;snki-Work- Cobb-Vantress Inc.

Pest Management using recommended Wheat Varieties 10,984.00 Terry Spurlock Wheat Promotion Board
Arkansas Cotton Disease Predictive Tool Development 56,100.00 Terry Spurlock USDA Agricultural Research Service

TOTAL AWARDS FOR AUGUST 2025: $1,025,053

\\\ l /f/

Personnel Changes ...~

Welcome Aboard: 22 18N

Luke Pullo - Program Associate, Community, Professional, & Economic Development, LRSO
Leah Johnson - Administrative Specialist III, Lonoke County
David Johnson - 4-H Accountant, 4-H & Youth Development, LRSO

Farewell to:

Brandon Mathews - Community, Professional, & Economic Development — Economic Development, Fulton County
Kierra Mendez-Ward - Ozark District Administrative Assistant, LRSO

Hannah Wright Smith - Weed Specialist - Turfgrass, Vegetation Management, and Specialty Crops, LRSO

Stan Baker - County Extension Agent - Staff Chair, Lee County

Pursuant to 7 CFR § 15.3, the University of Arkansas System Division of Agriculture offers all its Extension and Research programs and services (including employment) without regard to race, color, sex, national origin, religion, age, disability,
marital or veteran status, genetic information, sexual preference, pregnancy or any other legally protected status, and is an equal opportunity institution.






